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Ehnm ! AR Fit Notes?
Exciting times here at Critchleys
HR and Payroll, that's No more sick notes... The existing format of a doctor's certificate
right....and payroll! We have will change so that a doctor will be able to consider not only
joined forces with the payroll whether their patient is unfit for work, but also whether their pa-
team to provide combined tient may be fit for some work based on a health assessment of the
services with the newly formed patient’s condition.
Cr_ltchleys _HR a_nd Payr.oll LLP. The form allows doctors to suggest various adaptations such as a
Clients will still receive the phased return to work, altered hours, amended duties and work-
same fantastic personal service place adaptations to facilitate an earlier return to work.
and your contacts will not
change, however our clients There will be no option for a doctor to certify a patient as fit for work. This is because it was
benefit from the expertise not felt that doctors would have the appropriate knowledge about an individual's job role to
within our HR and  Payroll be able to assess this. The onus will be very much on the employer to make a decision as to

teams becoming more readily whether they can accommodate any changes to facilitate a return to work.

transferrable. A medical statement will only be issued for a maximum duration of 3 months during the first

- six months of their health condition (previously 6 months). There will be no requirement for
What's inside... an employee to provide a certificate stating ‘not fit for work’ if you have been unable to pro-
With tax deadlines gone and vide the alternative work suggested by their GP.

Easter on its way the emphasis

will have shifted away from One of the potential impacts on employers is disagreements with employees if there is no
end of year to the year ahead requirement for the work the GP has suggested. This could also provide potentially important
with budgets plans being

finalised and organisation goals

set... But what's in store for

your people?

The March newsletter contains
information to help you align

your employees’ goals to that
of your business with
Appraisals guidelines.

Of course we also update you
on upcoming payroll and HR
legislation and the latest
employment law news.

We aim to provide our
Newsletter quarterly and value
your feedback. Please let us
know if there is anything you
would like us to cover in future

newsletters. How would you spend yours?

Winning New Business... In the garden... Bungee Jumping...

Did you know that over the course of 1 year saving
just 40 minutes per day could free up a whole month
more to spend doing something you value...

Let Critchleys HR and Payroll take the Hassle and Risk
from your HR and Payroll and see how much time,
money and hassle you can save...

Our HR hourly rate is available from £300 for a block
of 4 hours (that's £75 an hour) or from £97 per month
for unlimited telephone and e-mail advice with legal
expenses insurance of up to £500,000 for tribunals.

Our team have a wealth of experience supplying responsive and reliable payroll for over 250 busi-
nesses ranging from 5 to 350 employees. A dedicated account adviser gives you the personal service
and reassurance that our existing clients tell us is so important to them. If you'd like to know more
about saving time and money why not give us a call.....
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