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Its been a hectic holiday
season despite the gloomy
economic news and here at
Critchleys HR we have been
busy with new and existing
clients. Many of you will have
already met Sian King, HR
Advisor who joined in July —
just in time for me to take a
relaxing break in the [talian
lakes whilst ensuring that our
clients were in capable hands!

The colder weather will
encourage folks to crank up
the central heating and close
windows to reduce energy
bills whilst the
arachnophobes protect
themselves against the
predicted UK spider
infestation — just as well really
because | have recently
fulfilled a lifetime goal and
taken up the violin. Its early
days yet but | don’t think |
will be changing careers in
the near future!

The September newsletter is
packed with information and
the latest employment law
legislation changes. Our
Christmas section will guide
you through common
seasonal issues and our Swine
Flu reminder provides
retained clients with access to
a comprehensive policy link
via the website.

We aim to provide our
Newsletter quarterly and
value your feedback. We'd be
grateful if you would
complete the small feedback
questionnaire by

for your chance to win a £20
Marks & Spencer voucher.

For more regular updates
check out our website section
for news and free policies
available to you on the web.

.~ ' Christmas Time... tis the season to be jolly
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The festive period is a time for giving, frivolity and families getting together. From an
employer perspective however it can signal the onset of the silly season: absence; Christ-
mas party shenanigans; seasonal peaks and increased disciplinaries to name but a few. In
our first issue of Critchleys HR newsletter we go through some of the most common is-

sues which may affect your business — Ho! Ho! Ho!

Christmas Parties

It can be a great way of getting to know your em-
ployees in an informal social setting but it is im-
portant to remember that a social gathering con-
nected to work is likely to be considered an exten-
sion of the workplace. The presence of alcohol
will not be considered a reasonable defence in the
event of things going wrong from an employment
tribunal’s perspective and therefore relevant em-
ployment legislation still applies e.g. discrimina-
tion, harassment and bullying.

e Discrimination — When deciding on where and
when to hold your party then you may want to
consider any concerns that staff may have and
consult them on the venues. E.g. paintballing
may not be the most appropriate event for
rheumatoid arthritis sufferer Ted. 19 year old
Joanne feels distinctly uncomfortable with ‘the
lad’s’ planned visit to the cities most infamous
strip club. Similarly a pub crawl may not be
appropriate for strict muslim Masud.

e Harassment - It is a good idea to refresh staff of your harassment policies prior to their
attendance at the event and remind them that any wrongdoing may result in discipli-
nary action. Whilst it may seem a killjoy approach an employment tribunal application
form dropping through the letterbox is not the best hangover cure.

Christmas Holiday Period

There is no legal right for staff to take Christmas Day or any other Public Holiday as a


http://www.surveymonkey.com/s.aspx?sm=9BYQOyRvQ_2b5r5DpRc5_2bBAA_3d_3d

